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VOCATIONAL EDUCATION AND TRAINING — FEE INCREASES 
Motion 

HON STEPHEN DAWSON (Mining and Pastoral) [10.10 am] — without notice: I move — 
That this house condemns the Barnett government for continuing to undermine vocational-based 
training by imposing further fee increases, cutting staff and reducing funding to the sector. 

The PRESIDENT: The visitors in the gallery should hear this before they leave. 

Hon STEPHEN DAWSON: It is fortuitous that visitors from the West Coast Institute are in the public gallery 
today, because they understand firsthand the effects of the cuts that the government has implemented over the 
past few years. Over the past six years, we have seen the Liberal–National government abandon and effectively 
undermine vocational education and training in this state. We saw it first in the Barnett–Grylls era and we are 
now seeing it under the Barnett–Redman reign. In the past six years, there have been five different training and 
workforce development ministers, and absolutely none of them has been at all interested in the portfolio. 
However, all of them have to take a share of the blame for the massive cuts—the hundreds of millions of dollars’ 
worth of cuts to the state’s TAFE system. Those cuts continue today. Every six months we see new cuts to the 
sector. In the state budget, we saw cuts and efficiency dividends, and at the midyear review at the end of the 
year, we saw more cuts. 

Last year, in the Government Mid-year Financial Projections Statement, we saw the Department of Training and 
Workforce Development effectively pass on to the TAFE system in the state $53 million of budget cuts that were 
delivered by the federal government. The state government did not seek to cushion the sector; it simply passed 
them on. In my book, those cuts are retrograde and we will pay for them dearly over the years to come. These 
cuts will be passed straight to the colleges and they will be applied over the next four years. We also saw the 
midyear review deliver to the Department of Training and Workforce Development another $15 million of 
efficiency dividends, which no doubt again will be passed on to TAFE colleges. 
Over the past six years we have seen course numbers cut and we no longer see the same breadth of courses being 
provided at the same number of TAFE colleges or campuses. That is particularly the case in regional Western 
Australia, which is behind the eight ball from the start. Regional areas do not have the same breadth of classes 
being taught, and the courses that were historically being taught are now facing closure. We have seen not only 
a cut in the number of courses, but also a reduction in the number of student contact hours on campus and a cut 
in the number of full-time employees on campus. 
In January this year, we started to see job cuts in the TAFE system. We know from the midyear review in 
December last year that 200 targeted separations for state training providers are currently underway. The sector 
will lose 200 positions across WA state training providers. There is no doubt that in losing those staff from those 
colleges, we will also lose more courses and more experience, which will cause dismay in the sector. 
Yesterday I was talking about TAFE cuts to a family friend who works at Midland TAFE. That friend advised 
that Midland TAFE has lost five experienced lecturers in the metalwork and metal industry section. There is no 
doubt that the loss of five key workers in that section will have massive implications for Midland TAFE. That 
will essentially decimate the metalwork and metal section of that TAFE, and it will have a huge impact on the 
ability of Midland TAFE to continue running high-quality metalwork courses. Those members who have any 
knowledge of Midland TAFE would know that Midland TAFE has a long history of running very good courses 
in the metalwork area, and that is in jeopardy as a result of these cuts. 
Over the past few years, there has also been a freeze on the hire of employees, particularly full-time employees, 
by state training providers and colleges. On the one hand, TAFE is getting rid of probably the most experienced 
lecturers in the system; on the other hand, it cannot replace them because an employment freeze is in place. The 
midyear review said that there would be 200 redundancies in the TAFE system. Although those redundancies are 
voluntary at this stage, workers will see the writing on the wall, and thanks to government members giving the 
government the power to force redundancies in the public sector, if people do not jump, they will certainly be 
pushed. 
Members will have heard the opposition talk about TAFE fees and increases to those fees over the past few 
months. Since 2013, we have seen the Barnett government increase TAFE fees in some areas by up to 
515 per cent. In the last two years, there has been a massive 515 per cent increase in fees in some areas. At the 
same time—nobody can say that it is not because of this reason; I say it is because of this reason—the number of 
enrolments is dropping as a result of these massive increases. One has only to look at places around the state, 
whether in my electorate, in regional towns or in places such as the Kwinana strip, to see massive youth 
unemployment. Members for South Metropolitan Region tell me that in some suburbs in their region, up to 
25 per cent of young people are unemployed. What are we doing to employ those people? What opportunities are 
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we giving them to get jobs? What access are we giving them to further education? There is nothing for them. We 
are doing absolutely nothing. By raising fees by up to 515 per cent, we are putting TAFE courses and vocational 
education out of the reach of many and out of the reach of vulnerable people, I have to say, who could do with 
a leg-up and some assistance from the state government. 
Let me turn to some of the courses being run currently in the state system and what those courses have cost 
previously and what they will cost this year. Let us look at someone who wants to work in, say, mental health. 
Someone wanting to work in that area has to settle for a minimum level qualification. Enrolment in 
a certificate IV in mental health, which last year cost $600, has now increased to $2 800. That is a massive 
increase. In the early childhood education area, which again is a critical area of work, there is significant demand 
for these workers, particularly in my electorate, in places such as Fitzroy Crossing, Halls Creek and Tom Price, 
which really struggle to get qualified childcare workers. There should not be a different standard of care just 
because a person lives in the bush. We need to ensure that all our children, wherever they are around the state, 
are being looked after, taught and minded by people with high levels of education and who are trained to take on 
those roles. In the case of child care, the minimum qualification is a diploma. It did cost just under $2 000; now 
that is rising to between $9 000 and $10 000. This week I received an email from somebody in Port Hedland 
who works at a childcare centre and wants to upgrade her skills and further her education. She said that she 
cannot afford to pay $9 000 or $10 000. It is plain and simple: she cannot afford to do it. What does that mean? It 
means that we will lose a dedicated staff member to the system. That is a tremendous shame. Members on the far 
side of this place should hang their heads in shame, because this decision to increase fees is putting TAFE 
courses out of reach and turning people away from sectors which are low paid in the first place, but in which we 
need quality staff. We are not going to get them. We have had massive funding cuts. We have had physical 
funding cuts to the operation and maintenance of colleges. We have had job cuts and, over the last two years, we 
have had enormous hikes in course fees.  

The Department of Training and Workforce Development issues guidelines every January that refer to the annual 
maximum course fee. For 2015, thanks to the policy to increase vocational education and training fees and 
charges, the maximum course fee for a diploma will rise to $7 700 per annum. This, too, will have massive 
implications for the sector, again, particularly in regional areas. In places such as Hedland or Karratha, where the 
boom is gone essentially, house prices are still extraordinarily high and certainly a lot higher than they are in the 
metropolitan area. When we combine that with the low levels of pay that workers in these sectors will get and 
the high cost of courses, it really and truly is a terrible concoction. When people in regional areas are forced to 
pay these fees on top of extraordinary rents, it just turns them away. We lose quality people from the regions for 
good and our services and our non-government organisations in the regions lose any capacity to attract quality 
staff. I think this was a really short-sighted decision by this government. It did not think through the 
consequences. It was thinking only about how it would manage the budget bottom line. It thought: who else can 
we attack? Let us attack students. The government did not think through the consequences.  

This year alone, the fees for apprenticeships and traineeships have increased by approximately 24 per cent. All of 
us know that apprentices are among the lowest paid workers in Australia and, historically that has been the case. 
Indentured apprentices are required to undertake training under the direction of an employer at a lower rate 
because they get training on the job and in many areas they stand to receive a decent wage when they graduate. 
A 24 per cent fee increase for people who are getting paid in some cases $6 or $7 an hour will have a massive 
impact on those people. They are already struggling. They are existing thanks to the support of their parents and 
families. What happens in this case? Either the families pick up the slack and help them cope with these extra 
25 per cent costs — 

Hon Samantha Rowe: Not all of them can. 

Hon STEPHEN DAWSON: Hon Samantha Rowe is right; not all families can do that, because families around 
the state are struggling. The number of apprenticeships and traineeships will drop. At the beginning of the last 
boom, we did not have enough trained workers in this state. Sure, that boom is finished, but we need to ensure 
that we always have a skilled workforce that is job-ready and ready to take on these jobs when they arise. 
Because we did not have a trained workforce at the beginning of the boom, we had to bring in tens of thousands 
of overseas workers. That is fine; we needed workers to take on the jobs, yet for a fair few years now, the 
unemployment rate on the Kwinana strip has been 25 per cent or 20 per cent. Why are we not training those 
people and giving them access to vocational education and training? Why did we not assist them to get further 
education so that they and every Western Australian could benefit from the boom? These people have missed out 
and a lot more people will miss out as a result of this 24 per cent cost increase. 

Another part of the announcement of this year’s fee hike was that the government removed the maximum cap of 
$2 000 per semester on fees paid by apprentices for their courses. Previously, $2 000 was the maximum that 
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apprentices and trainees paid a semester for their courses. That cap has been removed. Why has it been 
removed? It is because this government wants to increase fees again, not only this year. Members should watch 
this space. The handing down of the budget is only months away from us now, and what is the bet that, again, 
TAFE fees and the charges paid by apprentices and trainees will increase. That, too, is a terrible, terrible shame. 

Why is the Barnett government smashing students who are attempting to improve their skills and get jobs? Why 
is it doing that? Why this attack on students? One of the reasons for the massive TAFE fee increases and job cuts 
is the attitude of the minister responsible for the portfolio. Another reason is the contempt shown by the 
Liberal and National Parties to the TAFE system in this state. As far as they and many people in this place are 
concerned, vocational education at TAFE is a second-class education. It is not a university; it is a second-class 
education. The previous Minister for Training and Workforce Development, Hon Terry Redman, has made 
comments such as that. He has made comments to that effect in not only the community, but also Parliament. 
When he was questioned about increases and fees on the record, he said that this means that these students will 
appreciate their studies more and take them more seriously. What a load of poppycock! That is absolutely wrong. 
This is not about teaching students to respect their courses. This is about putting these courses out of the reach of 
young students.  

I forget how quickly 20 minutes goes in the morning. I want to touch on the Pilbara region, which is part of my 
electorate. Mr President, you will be aware that late last year I tabled a petition in this place about the 
Pilbara Institute. For members who do not remember, I will remind them and quote from that petition. The 
petition states — 

We the undersigned residents of Western Australia are strongly opposed to the decision forcing the 
Pilbara Institute (TAFE) to cut $6.7 million from their 2014/2015 budget. 

We believe these cuts will reduce access to courses, reduce student support services and leave less 
education options for the Pilbara region. 

We call on the State Government to: 

• Immediately call a halt to the budget cuts imposed at the Pilbara Institute. 

• Provide additional support to the Pilbara Institute to assist with the transition of the local economy 
and to reflect the costs of providing education across a vast and strategically important region of 
WA. 

• To ensure TAFE course fees do not increase further in 2015 and to lower TAFE course fees to 
2013 levels. 

This is not a case of members on this side of the house making up this issue; this is a concern in the community. 
Members of the community are very, very concerned about these TAFE cuts. Let me issue a word of warning. If 
members paid any attention to the Victorian election last year, they would have seen that TAFE and cuts to the 
TAFE system played a part in the defeat of the Napthine Liberal government. I issue a word of warning: 
members on the far side should be prepared for an onslaught, because families are starting to feel the pressure as 
a result of these TAFE fee increases. Families will vote and make a decision at the next election. There is no 
doubt in my mind that families will be letting this government know that what it has done to the TAFE system 
over the past six years has been appalling and what it is doing now through increasing fees and cutting staff in 
the sector is doubly appalling.  
With those comments, I urge the house to support my motion.  
HON PETER COLLIER (North Metropolitan — Leader of the House) [10.30 am]: I say at the outset that 
the government will certainly not be supporting this motion. The government completely refutes the argument 
that has been put by Hon Stephen Dawson with regard to the training sector in Western Australia. If anything, 
this government has given the training portfolio a higher profile than ever before in the history of this state. 
Hon Stephen Dawson interjected. 

Hon PETER COLLIER: I sat in silence against Hon Stephen Dawson; just give me the same respect. 

We have placed greater emphasis on the training portfolio than ever before in the history of this state. The 
previous Labor government combined the training and education portfolios. That caused the demise of training 
in terms of profile. That caused the demise of training in terms of an opportunity for students to go along 
a training pathway, rather than an academic pathway, and use that as a career pathway. That sent the 
unambiguous message to the two-thirds of our students who do not go to university that they are, quite frankly, 
subservient to academic students. Therefore, almost immediately after this government came to office, we split 
education and training. Not only did we split education and training, which was supported almost unanimously—
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the only exception was members opposite—but also we gave training the profile it so richly deserves. As I have 
said, we wanted to say to the two-thirds of students in Western Australia who do not go to university that they 
are not subservient and they are not second-class; they are significant, and we want to give them an opportunity 
to get a qualification that is internationally recognised. We also developed the Department of Training and 
Workforce Development to ensure that we covered the workforce throughout Western Australia. 

I also wanted, as the Minister for Training at the time, to raise the profile of training by removing the generic 
TAFE brand, which in the eyes of a lot of students engendered an image of subservience. I therefore asked the 
training sectors throughout Western Australia to take the TAFE name and rebrand it, and all 10 of the training 
providers did exactly that—they became state training providers and autonomous independent entities. I am glad 
that today in the public gallery, we had students from the West Coast Institute, which not only was the first 
institution to change its name, but also raised its profile and decided that it would specialise in hospitality. We 
also have Challenger Institute of Technology, Central Institute of Technology, Durack Institute of Technology, 
Kimberley Institute of Technology and Great Southern Institute of Technology. We raised the profile of training. 
We wanted to give our students the unambiguous message that training is a treasured possession. That is exactly 
what we did as a government. 

We also enhanced the 14 workforce development centres throughout Western Australia to ensure that they would 
provide a framework for advice and assistance for people who want to gain a training qualification and move 
into the workforce. We enhanced the role of the 10 industry training councils to ensure that we were listening to 
industry—the people at the coalface—about the training and qualifications that are required for each area of 
industry. Again, that was widely—almost unanimously—applauded throughout Western Australia. We were 
once again saying to those students in our schools and to those members of the public who do not have any 
qualifications that we have this magnificent new facility in Western Australia called training that will provide 
them with a qualification that is lifelong. 

In addition, we did something for the original Australians that has never been done before. We recognised the 
fact that a training pathway for our Aboriginal citizens is, yet again, a treasured possession. I established the 
Training Together, Working Together Committee, and we went throughout the length and breadth of 
Western Australia, with Sue Gordon and Keith Spence from the State Training Board, and we engaged with 
Aboriginal communities, the business sector, local government and the training sector as a whole, to look at how 
we can get Aboriginal students into training and give them a qualification that would enable them to move into 
the workforce. The unambiguous message, again, was that we needed a go-to place that would provide 
a framework for advice and assistance to enable people to gain training and transition into employment. As 
a direct result of that, we now have five Aboriginal workforce development centres specifically generated 
towards assisting Aboriginal people into training and the workforce—one in Broome, one in Geraldton, one in 
Kalgoorlie, one in Bunbury and one in Murray Street in Perth. If any members here have never been to 
a workforce development centre, they should go and have a look and see what we have done and how there has 
been an increase in the number of Aboriginal people taking up training pathways. Those workforce development 
centres are sensational. Again, they stand as testament to the fact that we value training. We created a new 
department. We created new and valued industry training councils. We created new autonomous state training 
providers. We now have an additional state training provider in my home town of Kalgoorlie. We took away 
a dying training sector in Kalgoorlie that was being run by Curtin University, which had, quite frankly, dropped 
the ball, and created our seventh state training provider. We are looking after the regions, as always. In addition, 
we created the Aboriginal workforce development centres. Those centres have been phenomenally successful 
and I stand proud of them. So, collectively, as I have said, we have done an enormous amount in training. We 
have done more than any of our predecessors, Liberal or Labor, in raising the profile of training and the 
opportunities for people in Western Australia to enter into training. 

I now want to talk specifically about the new funding model for training, and also about what we are doing at the 
moment across both the education and training sectors. We are the first government in Australia to demonstrate 
yet again that we support the transition from education into training. This year, our students in 
Western Australian schools will be the first students ever in the nation to have either a certificate II or an 
Australian Tertiary Admission rank. I hold that as a badge of honour, because we are saying to every single child 
in our education system that they are significant. The students who go to university are also significant, of 
course. But we are saying to the two-thirds of our students who do not go to university that they are just as 
significant. They might get a certificate II in retail or hospitality, or whatever it might be, and they might not 
choose to follow that career path, but it does so much for their self-esteem and resilience, and it also ensures that 
they have an avenue into further training. We are doing that at the secondary level. We are providing 
opportunities for our students to move into training. That is built on this great foundation of training that I have 
been talking about for the last 10 minutes. 
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We then go to the new funding model. There is no doubt that the new funding model will cause some 
consternation. That is because people are being asked to contribute more significantly to their training than ever 
before. Quite frankly, I think there was definitely an avenue for that. The member opposite talked about the 
entitlement model in Victoria. Yes, the entitlement model in Victoria was flawed, and I have no doubt that 
caused the government at the time some angst. What we are dealing with here in Western Australia in terms of 
Future Skills WA is decidedly different. We are being more targeted in the way in which we are funding our 
training sector. Before we had Future Skills WA, funding for TAFE courses was state subsidised to the tune of 
93 per cent. In a lot of instances, we are talking about boutique courses that, quite frankly, will not enable people 
to move into an employment opportunity. They simply will not. That needs to be remembered. We are talking 
about things like spray tanning, stone therapy massage and calligraphy. 
Hon Mark Lewis: Drama. 
Hon PETER COLLIER: Precisely. It is great to have a variety of courses. But should the state be funding these 
sorts of courses? Of course not. The significant issue that we are talking about—because perspective in politics 
is a wonderful thing—is ensuring that the subsidisation of courses in the priority areas is enhanced. Those 
courses will be 80 per cent subsidised by the state. That needs to be remembered. This includes courses such as 
certificate II in carpentry and joinery, certificate II in plumbing, certificate IV in aged care, and diploma of civil 
construction design. I could go on and on. These are priority areas of training, and that is the way it has always 
been. The department compiles a list of priority areas, based on consultation with industry and with industry 
training councils across the board, to ensure that it gets it right. Those courses are still very heavily subsidised. 
That needs to be remembered. 
There are still an enormous number of avenues of support for students who are struggling. I will give just a few 
examples. An annual course fee cap of $410 is available for students of secondary school age in 2015. There is 
a 50 per cent concession for eligible students in lower income groups and a higher education contribution 
scheme–style loan for students studying diplomas and advanced diplomas through the vocational education and 
training fee help scheme. This means that there will be no upfront fees and students will not need to make 
repayments until they are earning more than $50 000 a year. 
Hon Adele Farina interjected. 
Hon PETER COLLIER: Sorry, I just do not have the time. I do not mind taking interjections, but I simply do 
not have the time. 
We need to add perspective to the argument. It is all well and good to lambast the government about massive rate 
hikes that are destroying the structure of training. The evidence I presented thus far about what the government 
has done across the board over the past seven years in the area of training is comprehensive and emphatic. 
Let us have a look at the impact this has had on student numbers in Western Australia. The preliminary full-year 
data for 2014 indicates that, while there has been an overall decline in course enrolments of around four per cent, 
there has in fact been an increase of nine per cent in enrolments in the broad priority training areas. Since the 
Liberal–National government came to office in 2008, the number of apprentices and trainees in training has 
increased by 14.9 per cent. That is perspective. We need to keep in perspective the fact that there has been an 
increase in the number of apprentices and trainees in Western Australia. In addition, there has been an increase 
in enrolments in those priority areas of training. The opposition cannot possibly prosecute an argument against 
that. Do we want plumbers, boilermakers, and apprentices in carpentry and bricklaying et cetera or do we want 
apprentices in jewellery making and cake decorating? Is that what we want? Of course not, trades are core 
priority areas. In a place like Western Australia, it is absolutely imperative that we have a skilled workforce—so 
the fact that we have seen an increase in enrolments of nine per cent in the priority areas stands as testament to 
the fact that the new funding model is not having the catastrophic results that the member opposite suggested. 

Over the past two years the training sector has made available two rounds of voluntary severance offers. Both 
rounds have been oversubscribed. With the first round in 2014–15, most of the state training providers were keen 
to offer more severances than were available, such was the response from staff. The current round of 
200 voluntary severance offers in the sector is no different. There will be no difficulty in reaching the target of 
200 separations. At no time since the Barnett government was elected has the training sector forced involuntary 
severances. With the changes to the Public Sector Management Act, offers of voluntary severance and 
redeployment opportunities must precede any action towards involuntary severance. Given the current 
enthusiastic take-up of voluntary severances, it is highly likely that any targets to reduce staff will be met 
through natural attrition or further voluntary severance offers. 

In the area of the status of training, Western Australia has continued to perform exceptionally well in the 
outcomes and quality in the sector. Of Western Australia graduates, 89.9 per cent were employed or went into 
further study after completing training, which is better than the national average of 87.9 per cent. In the area of 
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student satisfaction, for the first year of attendance, Western Australian figures remain extremely high—
86.9 per cent of students were satisfied with their courses, up significantly from 85.9 per cent in 2013. 
Significantly, particularly for me, 93.7 per cent of Aboriginal students were satisfied with their courses. 

With all that in mind, to conclude, perspective is a wonderful thing in politics, which is exactly what I have just 
outlined. We have significantly enhanced the status of training in our community. The fact that we still see 
a nine per cent increase in the uptake of trainees and apprentices in those pivotal areas stands as testament to 
exactly that. Our training sector in Western Australia is successful. It has been enhanced by decisions made by 
this government, and this will continue to happen in the years ahead. 

HON DARREN WEST (Agricultural) [10.45 am]: This is a time-limited debate, and there is so much to say in 
this area, so I will have to briefly skip over many of the points I wanted to make. We have just seen 
a breathtaking performance by the Leader of the House defending the indefensible. The slashing of services, 
staff and funding to the TAFE sector is a disgrace that will haunt us for years to come in both the metropolitan 
area and the country. The architect of this slashing of services, funds and staffing to TAFE campuses is, of 
course, the Leader of the National Party. I look forward to National Party members’ contributions a bit later on. 

There certainly has been a decline in staff numbers throughout the TAFE system between 2011–12, when there 
were 585 full-time equivalents, and 2014–15, when there were 480 staff. That was before the effects of the huge 
fee increases have become noticeable. It is all right to say that it is great that we have rebranded TAFE, but it 
still needs funding, support and staff, and reasonable fees to have a successful future. The government is 
certainly not doing any of those things. I hope that the 2017 election is a referendum on TAFE. If members 
opposite go to any TAFE campus and talk to some of the staff, administration people, lecturers and, most 
importantly students, they will find that none of what the Leader of the House has just told us is the case. 

It is another breathtakingly poor decision from the Barnett–Grylls–Redman government. It is all about propping 
up the state’s finances—the addiction to spending, the building of personal monuments, the loss of the AAA 
credit rating and debt running up to $30 billion. The present government inherited one of the best sets of books 
in Australia, and will leave office with one of the worst sets of books in Australia. So who does the government 
hit? Does it look to high-income earners? No, it is not looking there. Does it look to cut spending? No, it is not 
prepared to do that. Does it look to large multinational corporations? No, it does not look there. Does it look to 
profitable Australian companies? No, it does not look there either. It looks to students attending TAFE in an 
attempt to prop up its poor fiscal performance. The government is looking to those who can least afford it, who 
are facing the end of the biggest mining boom the state has ever seen. In spite of that, the government has trashed 
the economy. At the end of that boom, when unemployment, especially youth unemployment, is starting to rise, 
the government is going to hit up students who want to continue with their vocational training, along with older 
students who want to improve their training, especially when they have received the bad news that they do not 
have a job anymore. They think that maybe this will be a good time to upskill, to improve the skills they have so 
that they are ready to go back into the workforce when conditions improve, or maybe they can obtain the skill set 
to secure a job similar to the one they have just lost. At a time like this, the government wants to increase fees by 
up to 515 per cent. I can see that in 10 to 20 years we will experience a shortage of mental health workers, 
childcare workers and tradespeople, all because of the short-term decision that this government has made to try 
to prop up its books. No thought has been given to the future of training in Western Australia; it is all about 
stopping the fiscal disaster that the government has caused. 

Fees for some courses have gone up to over five times the price they were only two years ago in 2013. People 
cannot afford these increases. I again ask members to go and talk to students at TAFE. They will all tell stories 
of people they know, friends who wanted to come to TAFE with them, but just do not have the financial 
capacity. They do not come from families who can afford increased TAFE fees, on top of all the increased fees 
and charges that this government has foisted on them. After having paid the water bill, the car registration and 
the power bills that this government has increased massively over its term of office, they cannot afford  
a five-times increase in TAFE fees in some of the courses that the government has put to us. People are missing 
out, and the government is widening the gap between the haves and the have-nots in Western Australia—one of 
the wealthiest jurisdictions in the world. People getting into their 30s will be without the skills or qualifications 
to get the jobs they need to build a better future. It is going to happen. It is incumbent on Hon Stephen Dawson 
to move this motion to condemn the government, because the government deserves to be condemned for its 
short-sighted view of fixing the fiscal carnage rather than thinking about the future of our young people and their 
aspirations and careers. 

The cuts have been made in a range of courses, as I have outlined, with increases in fees requiring students to 
prop up those cuts. As I mentioned, there have also been staff cuts and enormous fee hikes. As a result, some 
quality TAFE staff—anyone who has been to a TAFE or vocational training centre will understand that some 
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very dedicated and passionate people work in that sector, many of whom could be earning more money outside 
of TAFE in trades, but their passion and belief in what they are doing and commitment to the young people of 
Western Australia and their future keeps them in the profession—are questioning their loyalty. Many of them are 
wondering why they are staying in an institution that clearly has no love and support from the government. Many 
quality educators are leaving, which is a long-term loss from which we will not recover for several generations.  

In addition, because some quality educators are leaving, so, too, are some very bright students. Many bright 
students have decided that because it is too expensive to go to TAFE, they will pick up work at a supermarket or 
another business and will not learn any skills. Some of them have decided that a vocational pathway is not for 
them and that they would be better off at university. I am not saying that going to university is a bad thing, but 
some of the kids who would have made good mechanics, plumbers and electricians are now weighing up their 
options and are not going into their first choice of course because the government has made it so expensive. 
There is no logical reason that the government has done this. The former Minister for Training and 
Workforce Development, Terry Redman, who as the Leader of the National Party is supposed to stand up for 
regional areas, forced this equally across Perth and the regions. 

I will touch on one of the TAFEs in the agricultural region, Durack Institute of Technology, whose director is 
Bert Beevers. It is a highly regarded, well-respected TAFE that is run very well. It services a huge area and 
covers not only Geraldton, but the wider midwest and beyond as far out as Waroona. These institutions are 
wondering how they will balance their budgets and make ends meet as a result of the factors to which I have 
referred—namely, an increase in fees which has led to a reduction in enrolments and staff and funding cuts. The 
future of that organisation is not looking as bright as it was three to four years ago—and even further back than 
that. 

I believe training and education should be viewed by the Western Australian government as an investment, but it 
views it as a cost. Education and training is an investment in the future of Western Australia. After the mining 
boom is over and we enter the challenging economic times created by the government, we will need skilled 
people who can hunker down and do the work that will be required to get us through. When good times return, 
we will again need skilled workers. In five or 10 years’ time, government members will be on this side of the 
house and they will be calling for skilled workers from overseas because we will not have enough skilled 
workers. That will come about at the government’s own doing because of the changes it is making to TAFE. In 
addition—I know that this is not the doing of the Barnett-Redman-Grylls government—cuts have been made to 
unemployment benefits and social services by the Abbott–Hockey–Truss regime, which will make things more 
difficult for young people who are out of work. They cannot get unemployment benefits to save some money to 
do some training.  

The government is assaulting at both levels the most vulnerable in our community. The government must review 
its decisions about TAFE and think about what it has done. It should reverse some of its decisions, especially 
those that apply to courses, of which we are so short in regional areas. It would make sense if the government did 
that in regional areas. I think the decision should be reversed and applied everywhere, but certainly it should be 
applied in regional areas in which there is a shortage of childcare workers, mental health workers and disability 
service workers and a chronic shortage of tradespeople. People will become less likely to get the skills they need 
through the government’s TAFE regime. The way the government has assaulted TAFE will make the future 
worse in not only regional Western Australia, but also the metropolitan area. 

HON ADELE FARINA (South West) [10.55 am]: I am pleased to speak on this motion. We have a skills crisis 
in the south west and across the state at the same time that youth unemployment is high and is rising. 
A workforce development report prepared by the Department of Training and Workforce Development and the 
South West Development Commission highlights that we are set to experience a skills shortage of mammoth 
proportions in the south west in a number of different industry sectors. People in hospitality have told me that 
they have to rely on employing people on 457 visas because they simply cannot find locally-skilled workers to 
fill vacancies, particularly vacancies for chefs. The same report identified a range of areas in which there are 
skill shortages in the south west. The cost of a diploma of advanced engineering increased last year from 
$1 000 to $12 000 and a nursing diploma now costs $10 000, which is an increase from $1 300 the year before. 
These are not boutique skills. The “South West Workforce Development Plan 2013–2016” has identified 
engineering-related trade workers and health workers as priority areas for workforce development in the 
south west. In last year’s second semester, the South West Institute of Technology experienced a 22 per cent 
decline in enrolments across the board. A 22 per cent decline in enrolments in those areas will damage the 
region’s economic development and growth. We are seeing that right across all sectors. We have a situation in 
which there is a skills shortage and rising unemployment. Those indicators alone would suggest that now is the 
time for the government to invest in education and training. But what is the government doing? It is doing the 
exact opposite; it is undermining the training sector. 
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In the past six years massive cuts have been made to the Department of Training and Workforce Development’s 
budget, which have been passed on to TAFE colleges. Courses have been cut and there has been a reduction in 
the number of student hours and maintenance services and losses of full-time equivalents in TAFE colleges right 
across the state. These cuts are undermining the capacity of TAFE colleges to deliver training. Since 2013 the 
Barnett government has imposed on students massive course increases of well over 515 per cent, which is just 
phenomenal and is making access to TAFE training out of reach for many in our community. I have been 
approached by many middle-aged women who want to upskill before they return to the workforce so that they 
can earn more money to support their family. The massive hikes in TAFE fees have made it impossible for them 
to look at either of those options because they simply cannot afford the costs. I have had similar approaches from 
a number of men who want to upskill to better provide for their family, but they simply cannot do that anymore. 
That opportunity has been denied them because with the cost of raising a family, they simply cannot face the 
additional massive hikes imposed by the government. This is having a dramatic impact on the economic future 
development of the south west region because it is not able to deliver the number of skilled workers that we will 
need to meet our current, much less future, demands. 
The Barnett government has made TAFE training an unattainable dream for many in our community. 
Enrolments at TAFE courses across the state are declining and, as I said, enrolments at SWIT in the second 
semester last year dropped by 22 per cent across the board. I am still waiting on the enrolment figures for 2015 
to determine what further impact there has been. The government recently announced the Growing our South 
funding in the south west, half of which will be directed towards providing more aged-care accommodation in 
the south west. In order to provide and support independent living, care workers are needed. We have seen this 
significant investment in the residential needs of our ageing population, but if support workers are not there to 
assist these people to live independently, the benefits of the investment will be severely diminished. A skill 
shortage in aged care has been flagged since 2010 by the federal Department of Health and Ageing, as it was 
then, and Aged and Community Services Australia, yet in Western Australia there is still no strategy to deal with 
the problem. In fact, the Barnett government’s policy to increase TAFE fees to unaffordable levels has made the 
problem a lot worse, and this will continue to be the case because we have been told that there are more 
increases to come in following years. 
It costs at least $3 500 to obtain a certificate IV in aged care in Bunbury. The problem extends far beyond aged 
care, with skill shortages being experienced in all care sectors, including child care, disability care and mental 
health care. Studies into skill shortages in the care sectors have been clear. The situation is far worse in regional 
areas. In the south west, it is vital that TAFE is accessible and affordable to encourage people to consider 
a career as a carer. We need to change the way we attract workers to and retain them in the care sectors as 
a matter of urgency. The introduction of the National Disability Insurance Scheme means that the number of 
disability care workers must double by 2018–19—it ain’t going to happen in this state. Studies show that the 
aged-care workforce needs to triple by 2050—good chance delivering on that with the current policy settings of 
the Barnett government! Currently, an estimated 180 educators are leaving the childcare sector in Australia every 
week. These figures make it clear just how many trained carers will be needed in the future. We are heading 
towards a carer crisis in Western Australia, and the Barnett government has its head in the sand. Shortages of 
skilled carers will affect every one of us as services become harder to access. Productivity and economic 
development will suffer, as people will have no choice but to give up work to fulfil those caring roles as needed 
within their family. 
The skills crisis we are facing in the care sector will be disastrous if not addressed as a matter of urgency. The 
government is continuing to put up more and more barriers to people attaining those skills so that we can start 
plugging some of those gaps that we know are there currently and will get far worse in the future. It is just 
beyond comprehension that when there is a skills crisis, a government is not investing in training and education. 
Everyone knows that investment in training and education not only provides people with an opportunity to give 
back to the community, but also is an investment in the economic development of the state, yet this government 
does not seem to be at all interested in doing that. It is an absolute disgrace. 
If we want to grow our state, it is absolutely critical that we invest in training and education, yet this government 
is not getting that message and does not understand the issue. Those people who are struggling will find it more 
and more difficult to get those opportunities and to get the skills to get employment, and the ones who can afford 
it just continue to get those opportunities, creating two classes in our community. Australia was built on the 
opportunity of a fair go for all, but this government is hell-bent on destroying that with absolutely no regard for 
the consequences for the community in the future. We need to invest in training. We have a skills shortage in 
Western Australia and across the south west. If we do not start addressing these issues and if the government 
does not develop a plan to address the workforce problems currently and in the future, we will find ourselves in 
a very difficult position in this state. A drop of 22 per cent in enrolments in one semester at the South West 
Institute of Technology indicates that the increase in fees for courses is having a dramatic impact on people 
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attaining those skills. The Leader of the House may think that the government has made TAFE training 
a treasured possession, but he is dreaming. The government has made TAFE training an unattainable dream for 
many in our community. It is simply wrong. It is not in the best interests of the state’s economic development to 
continue to increase TAFE fees to a level that is unattainable for most people. 
HON SAMANTHA ROWE (East Metropolitan) [11.04 am]: I am very pleased to rise this morning to 
contribute to the motion that has been brought to the house by Hon Stephen Dawson. I also place on the record 
my absolute support for this motion. It comes at a time, as we have heard from other speakers, when 
Western Australia is facing a skills shortage. Not only is WA facing a skills shortage, but also we are seeing an 
increase in unemployment in WA. What does this government do to rectify that? It increases TAFE fees. 
Hon Stephen Dawson has moved that this house condemns the Barnett government for continuing to undermine 
vocational-based training by imposing further fee increases, cutting staff and reducing funding to the sector. We 
have heard from many speakers on this side of the house in support of this motion. I am a little surprised that no-
one, apart from the Leader of the House, has been able to defend this motion. 
Hon Darren West: They’re embarrassed. 
Hon SAMANTHA ROWE: Hon Darren West is quite right; they must be embarrassed. The government’s 
massive increases in TAFE fees will push up the cost of the average course by 20 per cent. The increases limit 
the opportunities that Western Australians have to develop the skills needed to find meaningful and lasting 
employment. Since 2013, TAFE fees have increased by a massive 515 per cent under this government. We have 
just heard from Hon Adele Farina that this is having a huge impact on the number of enrolments; it has dropped 
quite significantly. 
I have spoken with many people in the East Metropolitan Region who are really concerned about their ability to 
begin and also continue TAFE studies due to the increases they are now facing. In addition to these increases in 
fees, students have to find the money for study materials, transport and all the other associated costs in the 
context of the increase in the cost of living that everyone in WA is facing. If we are serious about building 
a strong, local, skilled workforce, TAFE must be affordable for those who want to get real labour skills after 
finishing school, as well as those who are looking to reskill and retrain following a downturn in their usual areas 
of employment. It is no secret that the conditions in the mining and resource and construction industries are 
cooling. The industries no longer offer the same employment opportunities that they once did. In WA, we have 
pretty much relied solely on the mining and resource sector to give us economic and employment growth. It is 
my belief that this government has not adequately prepared for the inevitable cooling off of this industry. It 
seems to have expected the boom to go on forever and commodity prices to remain high indefinitely. Conditions 
have slowed. We need to look at diversifying the economy in WA, yet the Barnett government’s response has 
been to increase TAFE fees to a point at which many Western Australians will be asking the question: can we 
afford to get the retraining and the reskilling that we require to find jobs in the new economic growth areas? 
There is no doubt that the mining industry has played a vital role, and is still playing an important role, in the 
WA economy, and it always will. But now is the time for the government to look at diversifying the economy 
and to look at the different areas in which jobs will be available for Western Australians, particularly given the 
rise in unemployment in WA. In December last year the employment rate in Western Australia hit a high of 
six per cent—an increase from 5.3 per cent in the previous month that defied the national downward trend. The 
upward spike in WA is very concerning. It is also very concerning that the government is not taking it a little 
more seriously; if it was, it would not be imposing these massive TAFE fee increases. 
I will quote Chamber of Commerce and Industry of Western Australia spokeswoman Dana Hyland from an 
article dated 15 January 2015 titled “Unemployment blow-out reflects business confidence slumps, says WA 
lobby group”. Ms Hyland states — 

“Certainly we’ve seen the mining sector is in transition, we’ve seen resource investment start to unwind 
the peaks we’ve seen in recent years and that has been reflected in the labor force data where we’ve 
seen a small decrease in mining employment over the past year.” 

… while the mining and logistics sectors had been winding back, there has been strong growth in other 
industries such as agriculture and education. 

Of course, TAFE plays a vital role in training courses for education and agriculture. How will increases to fees 
impact local participation in these new growth areas? On 7 November 2014, the CCI chief economist, 
John Nicolaou, stated to ABC news — 

“What we have seen is the demand for labor has changed,” he said. 

“Traditionally over the past decade, resources and construction have been the major job creators. 
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“What we have seen in the last 12 months is that change quite significantly, and it has been services that 
have been the major sources of job creation. 

Again, if we want Western Australians to go into these new job areas, TAFE is one of major providers of 
training for the services industry. What incentive does this offer those who are looking to upskill or retrain? How 
many people have had to forget about TAFE training because of the associated costs? When new sources of 
employment growth are identified, our workers should be at the forefront of training opportunities. We should be 
providing local people with the skills they need to benefit directly from employment growth in WA industries. 

I have an example of how this is affecting Western Australians. A 19-year-old constituent who lives in Belmont 
came to see me. He is currently in his second year of an electrical apprenticeship. He contacted my office to 
complain about the financial struggles he faces as an apprentice, noting the lack of government assistance and 
the recent increases to TAFE fees that have had a serious impact on his finances. He only makes $11.40 an hour, 
and he struggles with the out-of-pocket expenses of TAFE, as well as the ever-increasing fees. He wrote to me 
asking how the government expects him to absorb the increased costs, given his low income. He does not come 
from a wealthy family; this young apprentice is the son of a single parent who is not on a high income and he 
cannot rely on his parents to fund his TAFE education. According to my notes his email reads — 

I am only 19 years of age; however, I am trying to build a future for myself. I stay home every weekend 
mostly to study for my apprenticeship, and also educate myself financially. 

What we have here is a young man who is trying to do the right thing. He wants nothing more than to be able to 
complete his qualification and be financially independent, which is what every Western Australian has the right 
to achieve. He has a strong work ethic and wants to develop skills so that he can enjoy a long and fulfilling 
career. I do not think that is too much for this young man or any young person to wish for. 

The approach of this Liberal government is short-sighted, as others have stated. The decision to increase TAFE 
fees to the point of being unaffordable for so many in this state is an absolute disgrace. At a time when the 
mining and construction industries are slowing, we need to look out for Western Australians who need to be 
retrained or reskilled so that they can find alternative work in a real and meaningful way. I do not believe that 
increases to TAFE fees is the way to go about it. 

HON AMBER-JADE SANDERSON (East Metropolitan) [11.15 am]: I also rise to support the motion moved 
by Hon Stephen Dawson. 

The PRESIDENT: Can somebody make sure the microphone is turned on for Hon Amber-Jade Sanderson? 

Hon AMBER-JADE SANDERSON: TAFE is absolutely the lifeblood of our service and manufacturing 
industries, which are experiencing a chronic shortage of staff. Many more staff will soon be required due to the 
growth in those industries. The decision to cut funding to TAFEs by state and federal governments and impose 
massive fee increases on TAFE students is short-sighted and simply bad policy; it is certainly bad economics in 
the long term. If we want Western Australia to develop its tourism economy, services sector, aged-care sector, 
disability sector and manufacturing sector to support the resources sector, we need to be training 
Western Australians to do those jobs, instead of companies resorting to importing people on immigration visas. 
That is particularly so when we know that areas like Kwinana have significantly high unemployment, 
particularly youth unemployment. 

The cuts—both big and small—imposed on TAFEs over the last few years by this government have been pretty 
savage; some would say it has been “death by a thousand cuts”. In 2013–14 the Department of Training and 
Workforce Development had a 1.5 per cent reduction in its procurement expenditure—a $1.3 million cut. Full-
time equivalents were reduced—a $9.6 million cut. There was a temporary advertising freeze—a $518 000 cut. 
There was another procurement freeze—a $9.67 million cut. In 2013–14 under the line item 
“Program rationalisation” there was a further $5.8 million cut. These cuts to the Department of Training and 
Workforce Development flow on to TAFE and vocational training courses. The Central Institute of Technology 
is offering voluntary severance packages in line with the government policy to reduce the number of public 
servants; TAFE staff are pretty important, and I would say that they are frontline staff. The government said it 
was not going to offer redundancies to frontline staff; the people training our young people and those embarking 
on other careers are frontline staff. There have also been cuts to library funding. 

It has been a tough number of years under this government for TAFEs and their staff. But it has also been tough 
for students. During my previous contribution on TAFE I mentioned the Future Skills program, and that it was 
some sort of Orwellian double-speak title in that it was called “Future Skills”, when really it is future unskilling 
by making it unattainable for people to achieve qualifications to improve their personal lives. Fees for a lot of 
these courses have increased by more than 500 per cent, and they include courses of great need, not spray-
tanning. The minister belittled the problem by claiming it will affect spray-tanning and beauty therapy; it will 
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affect some critical courses for disability support workers and aged-care workers, and courses covering 
certificate II and III qualifications. I think that looking after our aged and people with disability is incredibly 
important. 

A number of case studies were set out by the Civil Service Association in its paper on the impact TAFE has on 
actual individuals. I will outline some of those case studies. The Community and Public Sector Union–Civil 
Service Association of WA paper, entitled “Brave New World: the reforms to TAFE in WA”, states — 

A young woman enrolling in a Diploma of Accounting responded that she was amazed at the amount of 
fees she had to pay after showing up to enrol with the old course fee of $700. The new course fee was 
$2790. 

Hon Sue Ellery: That’s a bit of a surprise. 

Hon AMBER-JADE SANDERSON: That is a massive increase! In fact, it would be devastating for a person 
who turned up to re-enrol to find out that they had to pay that, not per year, but per term. The report continues — 

A student enrolling in a Certificate III in Education Support — 

That is a course for education assistants in our schools, who are very important — 

… they were not happy with the large fee increase, and said that the price was now almost comparable 
to a semester at university, however the employment that is likely to result from her course has a low 
income. 

Education assistants will not earn more than $40 000 to $45 000 a year, whether in the private or government 
sector. The paper continues — 

… Certificate III Landscape and Construction … have now doubled to $2400 … 

The fee increases will disproportionately impact the most disadvantaged groups, including women, 
indigenous people, migrants, and sole parents. 

Indeed, many people who enrol in TAFE are sole parents who want to improve their qualifications to improve 
their income to support their families. The CPSU–CSA report continues with another example — 

A student responded that the increase in course fees for the Certificate IV would have a negative impact 
on the household budget as she is a sole parent of three children. 

… 

If the caps are removed, these courses will become extremely unaffordable, with a diploma course in 
2017 projected to have risen 900 per cent … 

Hon Peter Collier is right. The Victorian government suffered at the last election on this because it 
underestimated the response to this matter. Hon Peter Collier may have the view that TAFE is considered 
inferior, but the rest of the community does not view TAFE as inferior. It is a quality education and training 
provider for two-thirds — 

Hon Peter Collier: I did not say that! 

Hon AMBER-JADE SANDERSON: Hon Peter Collier said that there was a view that they were subordinate in 
some way to university. 

Hon Peter Collier: I said there is a perception in some areas. Don’t misquote me! 

Hon AMBER-JADE SANDERSON: That is not the perception of the two-thirds of people who attend TAFE. 

Hon Peter Collier: You need to go into the classrooms. 

Hon AMBER-JADE SANDERSON: It is not the perception. 

I challenge members on the other side to go on enrolment day and talk to those students and parents, as a number 
of members on this side did. One woman who turned up at TAFE on enrolment day to enrol her daughter found 
that the cost of the course had gone from $800 to $3 000. There are not many family budgets that can afford that 
kind of whack in one go. I do not know where people would get an unbudgeted $3 000 from to pay for that. Of 
course they will pay it because it is for their children and they want their children to better themselves and be 
able to provide for themselves. I bet a lot of those course fees have gone on the credit card, so those people are 
now putting thousands of dollars for their children’s TAFE fees on the credit card and going into debt to support 
their children’s further education. That is absolutely wrong! 
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TAFE is life changing for many people. It is about skilling them. It is, as Hon Samantha Rowe said, about 
diversifying the economy. We cannot continue to rely on the resource sector. I have friends who live in my 
electorate who have suffered from the downturn in the mining sector. A lot of them worked in exploration, 
which is one of the things to go. They have returned to Perth, with kids to support and mortgages to pay, and 
they are essentially unskilled outside that sector. Going to TAFE is a very reasonable option for them, but it is 
not now a reasonable option for those people. What are we going to do with all those people? With TAFE, it all 
boils down to what we believe in. This government does not believe that government should be subsidising 
education in any way and that the user should pay for everything that they do. I believe that governments should 
be paying for education; it is the responsibility of government to provide good-quality public education so that 
everyone in this state has the opportunity to improve themselves and provide for their family, no matter how 
much they or their family earns. I condemn the government for the actions it has inflicted on TAFE. 

HON SUE ELLERY (South Metropolitan — Leader of the Opposition) [11.25 am]: I had not intended to 
speak, but as a member for South Metropolitan Region I feel compelled to note that I am disappointed that not 
one member on the other side from the South Metropolitan Region has stood to speak, because areas in the 
bottom end of the South Metropolitan Region have the highest youth unemployment in the state. It is a disgrace! 
Increases in TAFE fees are going to have a direct impact on that. I know that they are having a direct impact on 
families in Rockingham and Kwinana right now because those families have contacted me. I would be surprised 
if they had not contacted other members for South Metropolitan Region, so I am surprised that we have not 
heard from members for South Metropolitan Region on the other side. After quickly looking through my emails, 
I found two emails from south metro parents that I have received in the last couple of weeks. On the Sunday 
before school returned I was talking to parents about cuts to school funding and, with no prompting from me, 
two of the parents said that they were concerned not only about what was happening at their kids’ high schools, 
but also that the fees for their eldest children who were enrolling in TAFE were significantly higher than they 
had ever been before. One of those mums spoke to me about her daughter who was doing a six-month education 
assistant course, the cost of which had gone from $800 to $3 000, and how, as a consequence, the whole family 
had to adjust its monthly budget. They will meet the fees but it means that the family will miss out on other 
things. 

Another example explained to me concerned a dad who took his son to enrol in a TAFE course at, I think, 
Carlisle and how the queue at the desk with the sign saying “financial information and assistance” was longer 
than the queue at the enrolment desk. More people were seeking to speak with the single staff member allocated 
to provide people with financial advice about and assistance in paying the fees than were queuing up to enrol. 
Another example given to me was the family who has a daughter doing an 18-month diploma course, the fees for 
which had gone from $1 800 to $9 000. Again, her family will make sacrifices to support her in that course, but 
many of the people who started the course with her have dropped out because they cannot afford to pay the fees. 

Hon Peter Collier: What was the course? 

Hon SUE ELLERY: I think it was a diploma of nursing, but I would have to check my email. 

The point I am making is that this increase in fees is having a dramatic impact on Western Australian families 
right now—families who want to do the right thing by their children and who are seeking to set them up for 
a career, but they are staggered and shocked, and it will make it difficult for many of them to support their 
children to get the kind of qualifications they want them to have. 

The other matter drawn to my attention is that the information on course fees was released, for some reason, very 
late last year. People’s capacity to plan and get their finances organised was made that bit harder because the 
information was released so late last year. There seems to be a pattern by this government of releasing 
information late when it contains bad news, and people are not appreciating it, because they want to be able to 
organise their affairs in a timely fashion so that they can pay their bills when they need to be paid. What this 
government is doing to TAFE is disgraceful, and it is very disappointing for people in the South Metropolitan 
Region that no-one from the other side, particularly those who are very active in the southern end of the 
South Metropolitan Region, do not feel that they can stand in this place and defend what the government is doing 
to the TAFE sector. 

HON STEPHEN DAWSON (Mining and Pastoral) [11.29 am] — in reply: I thank members on this side of 
the house who have made a very valuable contribution to the debate this morning. It is disappointing that, aside 
from the Minister for Education, nobody on the other side got up to speak on this motion. We all know from this 
debate that since 2013 the Barnett government has increased fees by up to 515 per cent. We all know that 
enrolments in TAFE have dropped as a result of these increases and we all know that at a time of rising 
unemployment the government should be supporting Western Australians to skill up and to increase their 
employment opportunities. TAFE fees should be affordable so people can gain the skills they need to get jobs. 
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Hon Stephen Dawson; Hon Peter Collier; Hon Darren West; Hon Adele Farina; Hon Samantha Rowe; Hon 

Amber-Jade Sanderson; Hon Sue Ellery 

As a regional member, I note that regional TAFEs have been hit particularly hard by this and I am disappointed 
that my National Party colleagues—I appreciate that they sat through the debate this morning—did not stand and 
express their concern about these cuts, because they will be hearing the same things that I will be hearing; that is, 
these cuts have a disproportionate effect on the regions. These cuts are shameful. 

Motion lapsed, pursuant to standing orders. 
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